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Producer : Dongguan Zhanhong Weaving -
String Co., Ltd. amfori (@) ssci

DBID : 7336 and Audit Id : 178445 Audit Date : 21/04/2020 Trade with purpose

Audit Type : Follow-up Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Dongguan Zhanhong Weaving

String Co., Ltd. amfori () esc

DBID : 7336 and Audit Id : 178445 Audit Date : 21/04/2020 Trade with purpose
Audit Type : Follow-up Audit

Main Auditee Information @

Name of producer : Dongguan Zhanhong Weaving String Co., Ltd.
DBID number : 7336
Audit ID : 178445
Address : Xitailong Industrial Area, Pearl Road, Shatian Town Dongguan City
Province : Guangdong Country : China
Management Representative : Wu Jun/Manager
Contact person: Mike Zhuang Sector : Non-Food
Industry Type : Textiles, clothing, leather Product group : other soft goods (please specify)
Product Type : mask, variety of lanyards, luggage belts,

pet leashes, shoelaces and other straps

extending products
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Producer : Dongguan Zhanhong Weaving =
String Co., Ltd. amfori () esc

DBID : 7336 and Audit Id : 178445 Audit Date : 21/04/2020 Trade with purpose

Audit Type : Follow-up Audit

Audit Details @

Audit Range : [J Full Audit [<] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : | ]

Need of follow-up : Yes If YES, by : 21/04/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

Dongguan Zhanhong Weaving String Co., Ltd. (business license N0.:914419007578552701) was established on Dec 29, 2003 based on business license,
and located at Xitailong Industrial Area, Pearl Road, Shatian Town, Dongguan City, Guangdong Province, China.

A total of 209 employees including 109 female employees and 100 male employees are currently working in the facility. The factory is consisted of one 4-
storey building and one 6-storey building used as production floors, office and warehouse, one 5-storey building used as dormitory.Canteen is on first floor
of the dormitory building.

The main products manufatured in the factory are masks, variety of lanyards, luggage belts, pet leashes, shoelaces and other straps extending products.
The main production activities included knitting, printing, heat printing, cutting, sewing, assembly and packing and etc.

The production capacity is 60000000 pieces per month.

Attendance records from April 26, 2019 to April 21, 2020 (audit day) were reviewed in this audit. According to the policy and implementation records,
workers worked 8 hours per day and 5 days per week. Workers worked from 08:00 to 17:30 with 1.5 hours lunch break from 12:00 to 13:30 and some
knitting workers worked in another shift: 18:00-23:00, 23:30-02:30.Mask line has two shifts: 8:00-12:00, 13:00-17:00, 20:00-24:00, 1:00-5:00. IC card
attendance recording systems are used for time keeping and every employee should scan card when they go in and out the facility. As per facility
management interview, the peak season was not obvious.

Payroll records from April 2019 to February 2020 were reviewed in this audit. All employees’ wages were calculated on hourly-rated basis. The lowest
basic wages were RMB2000 as per local law’s requirement. For overtime wages, 150%, 200% and 300% of basic wages were paid to employees for their
overtime hours on workdays, rest days and public holidays respectively. Employees were paid by cash on or before 30th of each month after the previous
wage calculation cycle.

Remark:

This is a follow-up audit and no finding is noted in previous audit for Performance areas of PA3, PA4,PA10, PA11,PA12, PA13 so these Performance areas
were not audited and all checkpoints were rated as Not Rated.

1. Agency labour contract is not applicable because there is no agency used by the auditee.

2.Government waivers are not applicable because no waivers are obtained by the auditee.

3. Collective bargaining agreements are not available because no collective bargaining agreements have been signed.
4. There is no finding in PA 12 in last audit. No EIA or enviromental documents uploaded.

David Yang RA 21700338
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Producer :

Dongguan Zhanhong Weaving
String Co., Ltd.

DBID : 7336 and Audit Id : 178445

Audit Type : Follow-up Audit

Audit Date : 21/04/2020

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

Dongguan Zhanhong Weaving String Co.,
Ltd.

Legal status :

Limited Company

Local Name : RERBFELHARAT Year in which the auditee was founded : 2003
(914419007578552701)
Address : Xitailong Industrial Area, Pearl Road, Contact person (please select) : Mike Zhuang
Shatian Town
Province : Guangdong Contact's Email : mike@zhanhong.com.cn
City : Dongguan City Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the NONE
auditee :
Country : China Website of auditee (if applicable) : www.zhanhong.com.cn

GPS coordinates :

N22°52'53.69”, E113°37'36.26”

Total turnover (in Euros) :

6000000.00

Sector : Non-Food Of which exports % : 95.00
Industry : Textiles, clothing, leather Of which domestic market % : 5.00
If other, please specify : Production volume : 60000000 pieces per
month

Product Group : other soft goods (please specify) Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : Yes
Product Type : mask, variety of lanyards, luggage belts,

pet leashes, shoelaces and other straps

extending products
Auditee's employment structure at the time of the audit
Total number of workers : 209 Total number of workers in the production unit to be monitored (if applicable) : 0

MALE WORKERS FEMALE WORKERS

Permanent workers 100 109
Temporary workers 0 0
In management positions 10 38
Apprentices 0 0
On probation 13 24
With disabilities 0 0
Migrants (national citizens) 90 99
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 100 109
Production based workers 0 0
With shifts at night 16 14
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer : Dongguan Zhanhong Weaving

String Co., Ltd. amfori @ B8SCI

DBID : 7336 and Audit Id : 178445 Audit Date : 21/04/2020 Trade with purpose

Audit Type : Follow-up Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

1- Followup Audit [Audit Id - 178445] Audit Date: 21/04/2020 PA Score: D Deadline date:21/07/2020|

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The facility had set up a management system to implement the BSCI Code of Conduct, and had appointed a senior manager to ensure that the
BSCI values and principles are followed in a satisfactory manner. Furthermore, the facility communicated this Code to all employees by various
training and bulletin board and to their suppliers by training. However, gaps were identified in this performance area, please refer to relevant
checkpoints for details.
T AESAHATBSCUT N F W E TR R, AR IR R U R 78 /0 AEBSCIUMEANE M 2K, I AT I3 & FhBs I 0 2 o6 BEAT i N Ak
S A TANVGERIRS o (E, TR ARG, RS HBMRIIRE m.

1.1 -  The previous finding had not been corrected..The facility had monitor social compliance performance for significant business partner. However,
the defect of the management system effectiveness resulted in the issues on PAs. Law/COC: In accordance with BSCI 1.1 requirement, the
facility should set up an effective management system to implement the BSCI Code of Conduct.

ORI S . el O i R R AR PR AL S ST R I L. (B, PR R A B AATE R LLBCT AR # 4 PAS Tl B LA K
HHERG LA R, EAT M RIEBSCI 1 AMIEER, Ak R d 7 A 2104 B R SR AATBSCIIAT A~ .«

1.4 - The previous finding had not been corrected. The auditee's workforce capacity was not properly organized to meet the expectations of the
delivery order and/or contracts due to the overtime hours exceeding the local law requirement. Please refer to checkpoint #6.2 for details.
Law/COC: In accordance with BSCI Social Requirements, the auditee’s workforce capacity should be properly organized to meet the
expectations of the delivery order and/or contracts.

VR ILA 1A R A . ST 55 B DA A E R R O AL A AT IR, R G TOINBER (R TR E, RS R A
6.2, ERUAT NMEN: HRYEBSCIL S TR, e ZT7 (115730 ) 75 TR AR 22 HE LA L 2 AT HLif 2

Remarks from Auditee:
none

Full Audit [Audit Id - 149611] Audit Date: 25/04/2019 PA Score: D Deadline date:26/04/2020
Good practices

Nil
Areas of improvement

Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 1.The factory set up
completed policy and procedure on social accountability. For example, the procedures on hiring, benefit, working hour, disciplinary practice,
freedom of association, anti-discrimination, etc. were established by the factory. The QA manager was Amfori BSCI representative and took whole
charge of social responsibility affairs in the factory. The factory also established policy with respect to the selection, management and monitoring of
its own significant business partners. The factory conducted internal audit on its social performance, and took corrective actions for some findings.
However, gaps had been identified in implementation:

SRR RS BN AZ T M A O R SURIX B R . TS T S A S ST BOCRAIRE Y, BRI R LRI, AR, TR, RS
Wi, AWt REGLAENE . L) HRE 7 MREE NAmfori BSCIfi Tt A, S 8A L) MitS T TS, 1) wlgd 1R imiLiey, ek
PEHLNR, T RS ER T AL THER M. T T VAL TUERI P, Rl BRI T S R . R RI T TR R GAT T A
Amfori BSCIZE KA % :

1.1 -  The main auditee partially respects this principle because the internal audit had been conducted in the factory but the missing of the internal audit
effectiveness, such as the overtime working hour, some H&S points and etc. were not effectively controlled and the findings on related points were
identified during the audit.

AR R SE R TSR, (BT AT RS, A SR o) SR NS T R A R e A AR S T A A YRR AR AR AT I DR ) AT 0 <
.

1.4 - The main auditee partially respects this principle because the factory had set up a system for calculating the production capacity and production

costing. But the effectively of this system still needs to be improved and the workers overtime working hours were exceed the legal requirement.

AR K AL T PRI AL R GEIZ R G AT 42T, 5 A B 6] 8 e R0 3 20 8 <7 i S

Remarks from Auditee
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Producer : Dongguan Zhanhong Weaving .
String Co., Ltd. amfori B8SCI

DBID : 7336 and Audit Id ; 178445 Audit Date : 21/04/2020 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 2 : Workers Involvement and Protection

1- Followup Audit [Audit Id - 178445] Audit Date: 21/04/2020 PA Score: A Deadline date:21/07/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 2. Workers representatives
were freely elected by workers, and they had regular meetings with the management every quarter. According to interview statement with
representative and workers, they were familiar with workplace-related issues, their labor right e.g. the law, work contracts, job description,
working rules. And workers had morning meeting for getting the information of workplace-related issues, the factory also provided on-board
training on workers' right to workers. It has been noted that the auditee had an effective grievance mechanism: the mechanism consisted of using
suggestion boxes, worker representation and an open door policy on coming up with suggestion directly to workers' supervisor. However, gaps
had been identified in implementation:
SRAMENL: GBS AL T T A 2SI R EESR . ) R Lk TR AR, R HAREERE o A R LI . AR 53 AR K
THVIRES, RTARERUK R TERERE L) BEHER, DAR TS TR, Blnssshik, &, TR Q) M. i,
L) REA R0y XM G THE LT BEiES. MiH, T 24 8 TR T & TAFIRARE . FiZd A, T S #7 5e %
WARS, WIMEERE A, AR E N E T8 5577 SR, ERABLLT £ RGAT 77 A Amfori BSCIZKA 25 :

2.2- The previous finding had not been corrected. The auditee partially respects this principle because the factory defined long term goals for
protecting workers, but the long term goals were untraceable with step-by-step approach toward sustainable improvements.Law/COC: In
accordance with BSCI Social Requirements, the facility should define long term goals to protect workers according to the BSCI Code of Conduct.

UKL R BB e o AP CE SURY R TR E AR, AR F AR A 4 g B ) R R 5t Ty AT A 0 SR A o AT it
M. HRAEBSCIL L THEER, Ik RIZIKHEBSCIAIAT itk Ml i — M ) B ARRAR S R T

Remarks from Auditee:
none

Full Audit [Audit Id - 149611] Audit Date: 25/04/2019 PA Score: A Deadline date:26/04/2020
Good practices

Nil
IAreas of improvement

Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 2. Workers representatives
were freely elected by workers, and they had regular meetings with the management every quarter. According to interview statement with
representative and workers, they were familiar with workplace-related issues, their labor right e.g. the law, work contracts, job description, working
rules. And workers had morning meeting for getting the information of workplace-related issues, the factory also provided on-board training on
workers' right to workers. It has been noted that the auditee had an effective grievance mechanism: the mechanism consisted of using suggestion
boxes, worker representation and an open door policy on coming up with suggestion directly to workers' supervisor. However, gaps had been
identified in implementation:

ZREMEDL: ARSI o T A R A SO X I R . T S Tk T R TARER, I BRI R W . AR 1 TR T
BIVRME R, RITARELU A TG L) iR 58, LU LH S TECR, Blms5ais, 55aham, TR @) e, R, T
FEREA TR AM B TIE T piE R . H, T &4 QTR T RTINS SR, T @ 7B iER
S8, AT A, R TAREE R AT E A Ty AR AR (HRRIL T RGHAT I T A Amfori BSCIEL KA % -

2.2- The auditee partially respects this principle because the factory defined long term goals for protecting workers, but the long term goals were
untraceable with step-by-step approach toward sustainable improvements.
A L E SR G AT b, AR 2% H AR AT 4% A AL DA A0 T 80 5t 7 ¥ 0 0 A v

Remarks from Auditee
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Producer : Dongguan Zhanhong Weaving .
String Co., Ltd. amfori @ B8SCI
DBID : 7336 and Audit Id : 178445 Audit Date : 21/04/2020 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

1- Followup Audit [Audit Id - 178445] Audit Date: 21/04/2020 PA Score: A Deadline date;

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Not rated, since no non-conformance was noted during last audit.

RVPAE, B ORI A

Remarks from Auditee:

Full Audit [Audit Id - 149611] Audit Date: 25/04/2019 PA Score: A Deadline date:
Good practices

Nil
IAreas of improvement

Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 3. Refer to PA 2, satisfactory evidence
showed that there were freely elected worker representatives who met the management every quarter. No collective bargain agreement was
concluded between the factory and workers, but the factory did not prevent workers from bargaining for the agreement. Based on the interview
statement of worker representative, she was not discriminated by the factory. She had access to workers and workplace freely.

SREMENL: RS RN AL T ARSI I R . IRIRPAZIN IR, T ORI A TR RS T A TR, RTARGEEMEHRE N, &
Mot #edr, TR TR A, BT R R A R AR A T MR L TR TR, L), A TARASHEM, it
A DAE IR 3N 22 ) A0 57 93 .

Remarks from Auditee

Performance Area 4 : No Discrimination

1- Followup Audit [Audit Id - 178445] Audit Date: 21/04/2020 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Not rated, since no non-conformance was noted during last audit.

ARPFAl,  EYCHT AR KB

Remarks from Auditee:

Full Audit [Audit Id - 149611] Audit Date: 25/04/2019 PA Score: A Deadline date:
Good practices

Nil
Areas of improvement

Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 4.The factory set up a policy on anti-
discrimination, which stipulated that the factory would not discriminate workers by health status, gender, ages, race, or religion, etc. Based on
workers interview, health examination was not required during hiring. All workers had equal right on wages and benefits, overtime, promotion, and
resignation. Workers could use the grievance system through suggestion boxes or telling to workers representatives once workers' right was
infringed. Furthermore, the policy on discipline measures made by the factory was in line with legal requirement. The factory analyzed the potential
risk of the process in the factory. The factory also developed the preventing and improvement measures for the risk.

RO BRI SR BR R AZ T AR ARSI I R . T HE TR, MUE T AREON SR, YA, R, R, (S04
AT O MRS R TR, T TSR AR . Bra TATE LBHER], e, JHE, BHRAG S AR bR 2 2UEMREH, R
TRy Ll R AR EOR A T AR R B AT 4. [, T RS TR SV RUMIBSCIEE R . L) FESMT 1 WL AR T REAAAE B, IR HLK
S L 7 T R S

Remarks from Auditee
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Producer : Dongguan Zhanhong Weaving

String Co., Ltd. amfori @ B8SCI

DBID : 7336 and Audit Id : 178445 Audit Date : 21/04/2020 Trade with purposs
Audit Type : Follow-up Audit

Performance Area 5 : Fair Remuneration

1- Followup Audit [Audit Id - 178445] Audit Date: 21/04/2020 PA Score: B Deadline date:21/07/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
All employees’ wages were calculated on hourly-rated basis. The lowest basic wages were RMB2000 per month that was met local law’s
requirement. For overtime wages, 150% and 200% of basic wages were paid to employees for their overtime hours on workdays and rest days
respectively, no overtime on public holidays. Employees were paid by cash. Furthermore, the facility had provided social benefits such as annual
leave and child-bearing leave, etc to eligible employees. However, gaps were identified in this performance area, please refer to relevant
checkpoints for details.
BT A L LBt iy Aok 5. R TRAREEA T3 N4 H NRM20007C, & SHVEMFRME. TAE H A& R NYE 5 421 S5 A2 5 A Tt it
S, RN, RTTHEEH USRI HH, T A RAE RN REEIE R AR R E2, FEMLER A R A,
SRR R

5.5-  This finding had not been corrected. Insufficient social insurance participated. Auditor found that there were 209 employees in the facility in March
2020. Through reviewing the social insurance documents of March 2020, 105 out of 209 (50.2% )employees had participated in maternity
insurance, basic endowment insurance, unemployment insurance, basic medical insurance. remark: During employee interview, some of them
intended not to participate social insurance although the facility could provide it for them.In accordance with the Social Insurance Law of the
People’s Republic of China, Article 10 Employees shall participate in the basic endowment insurance, and the basic endowment insurance
premiums shall be jointly paid by employers and employees. Article 23 Employees shall participate in the basic medical insurance for employees,
and the basic medical insurance premiums shall be jointly paid by employers and employees in accordance with the relevant provisions of the
state. Article 33 Employees shall participate in the employment injury insurance, and the employment injury insurance premiums shall be paid by
their employers rather than the employees. Article 44 Employees shall participate in unemployment insurance, and the unemployment insurance
premiums shall be jointly paid by employers and employees in accordance with the relevant provisions of the state. Article 53 Employees shall
participate in maternity insurance, and the maternity insurance premiums shall be paid by employers rather than employees in accordance with
the relevant provisions of the state.

A A . SRS SR . %0 R IAR 2020923 H 4342094 51 T, @il & 2043 H 4 AL AR S, 2094 5 T, 1054 5 T
(50.2%)ZMIN 1 A B 4RI BT ORI, FREARRS, SO ORE . #id: JEkA THR, #9 0 LRRRE LT B ER A RAMA TR AIAE SR
R (A NRIEAE AR SB+0%, LRSS MEATFERK, BN LIRS ATRE R T, 58—+ =25 LN 20
W AR By AR I, P FH N B AR T 4z R R R 5 3 (R B B AR Ry 7 ORI 9 o 28 =+ =2k BV RS S LA ORI, el N B S0 T A IR 9%,
B TANGEN TGRS 3 S0 DU SR HR TR 2 2o A AR, e N ST R T 42 [ SR R R B ARG B . ST =2k LR 4SS
PRI, A OB 3% B [ S S A AR 2, B AN A & AR 2 o

Remarks from Auditee:
none

Full Audit [Audit Id - 149611] Audit Date: 25/04/2019 PA Score: B Deadline date:26/04/2020

Good practices

Nil

IAreas of improvement

Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 5. The factory set up wages
and benefit paying system, which included paid statutory holidays, sick leave, annual leave, marriage leave and maternity leave etc. Based on the
wages from Mar. 2018 to Feb. 2019 provided by the factory, the wage paid by the factory was RMB 4000 to 4500/month according to workers skill,
which was higher than the legal requirement. The wages paid to workers were more than the living standard. According to wages records of
workers, only social insurance and personal income tax was deducted from wage, and no other disciplinary deduction was identified. All these
processes and evidences were cross checked by document review, worker interview and management interview. However, gaps had been
identified in implementation:
SRORENL: RIS BN AL DT T A A R ST IX R R . L) E T LB S BORAMERIBOR, HEFIBOR RS 0 TRANEE R, Wik,
WS, PR, MR T R AL20184E3 H 2201942 H M LHid R R, LT AR R T4z Ak 52 414000-450070/ H L%, & T 4R T ¥
FrdE. AR RZI IO VEAS, )48 SRR AR S LB T S A A vE AR . AR 01 TR L BHE S, LR RAIANEL, EHABIE T ENER . BL
Fod B H SO, ViREE Ty st AT iRz . (BRI T #0Amfori BSCIZERA Z B -

5.5-  The main auditee does not respect this principle because the auditee did not provide all kinds of social insurance to all employees as per legal
requirement. Based on the social insurance payment records provided by the factory, in Apr. 2019 when the factory had 230 employees in total till
the payment date, the factory provided 106 employees (Around 46%) with retirement, unemployment, medical and child-bearing insurance,
provided 107 employees (Around 47%) with accident insurance. Audited factory explained that some of the workers did not willing to buy the social
insurance in the audited factory because the less retired amount due to the registered permanent residence was in their hometown.

A7 DR A R R SR A 7% I S CRTOR A S i U AR ) SR Bk (REG B IC S, 72019484 A b4k H &) A¥Ch230N, T
RILA1064 A TISK T 97, Klk, BITREBRRE (£146%) . FIAM1074 3 TIWSE T TR (Z147%) o B L) R T80 5
TR AR, BIREIRGNAL RSB, AR HZ LT 2R,

Remarks from Auditee
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Producer : Dongguan Zhanhong Weaving .
String Co., Ltd. amfori B8SCI

DBID : 7336 and Audit Id : 178445 Audit Date : 21/04/2020 Trade with purposs

Audit Type : Follow-up Audit

Performance Area 6 : Decent Working Hours

1- Followup Audit [Audit Id - 178445] Audit Date: 21/04/2020 PA Score: D Deadline date:21/07/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Electronic attendance recording systems are used for time keeping and every employee should scan card when they go in and out the facility. As
per facility management interview, the peak season was not obvious. Workers worked overtime voluntarily. Employees could enjoy at least one
day off after six consecutive working days. However, a gap was identified in this performance area, please refer to relevant checkpoint for details.

T R THECRT 3 P A TAE E I FRRIRCFRE S, RIEEIEVW, T AR RRES. & TR AR, ST
6REMRENR, (HE, FEMLFIARIERE, BAESHEHCMRE N,

6.2 -  The previous finding had not been corrected. Overtime hours exceeded the legal requirement. Through document review, auditor found that the
monthly overtime hours of 6 out of 8 employees were 54-58 hours in Feb 2020 (current month),8 out of 8 employees were 40-110.5 hours in Nov
2019 (random month), 8 out of 8 employees were 105-111 hours in Jul 2019 (random month). Law/COC: In accordance with the PRC Labour
Law article 41 The employing unit may extend working hours due to the requirements of its production or business after consultation with the
trade union and labourers, but the extended working hour for a day shall generally not exceed one hour; if such extension is called for due to
special reasons, the extended hours shall not exceed three hours a day under the condition that the health of labourers is guaranteed. However,
the total extension in a month shall not exceed thirty-six hours.

ORI R G . IR AR VAR . B SO A, A R IIES I M20204E2 . (T D B Erh, 84 BEHLANR K R T A A
54-58/\iJ; 84 BEALAEL ) 577 T A20195E 11 (BEHLH D A S, 8 NI H gk (5] 4940-110.5/M ), 2019457 H (BEHLH ) mIF I+, 8AKH
TNHER A A105- 111N o VERUAT UEI: K4 (b NRSERESTSINE) 5415, AN B TAFRERE, 25 LM77 & i )& el Ll
SEA TARMS (), — e AL — /N DRRR A i 8] 7 A AR (RVRS), 7 CRERESS 30 B AR B A 2 A S8 K AR I ()4 H AN =/
{E AR H AR = 7NN

Remarks from Auditee:
none

Full Audit [Audit Id - 149611] Audit Date: 25/04/2019 PA Score: D Deadline date:26/04/2020
Good practices

Nil
IAreas of improvement

Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 6. The factory made a policy of
working hour system and controlled working hours. According to the policy and implementation records, workers worked 8 hours per day, and 5
days per week. Workers worked from 08:00 to 17:30 with 1.5 hours lunch break from 12:00 to 13:30 and some knitting workers worrked in 2 shifts:
18: 00-02: 00/08:00-17:30. The factory arranged workers sometimes working 0-3 hours OT on weekdays, and sometimes 8-11 hours OT on
Saturday according to production orders. OT wages were paid at 150% and 200% on weekdays and rest days respectively, which was in line with
local law. Meanwhile, workers had right to choose working overtime or not. The factory ensured workers had at least one day off per week.
Furthermore, workers had at least 8 hours' rest on every day. Workers can take a rest during the work time when they felt tired. All this processes
and implementation can be verified by interview and document review. However, gaps on overtime hours had been identified in implementation:
SRAMENL: RS BORAH AL T T AT A R SUIX BRI SR . T HE T LN EOR, RIEEGR LR T SERR BT, R TARER AR/, A
JA5K . LA LAERS 7] 508:00-17:30, “F-4& M} []912:00-13:30K 5. #6424 58 L _EWEM]: 18: 00-02: 00/08:00-17:30. L] oxfk¥a A= r=1T k4T
FE. FHE EPE0-3A/NF, JH /A SNPE8- 114N o PRSP H 665, JAR2MESIA, FFEEMER. [N, 53 Tn) 5 g S S
o L GRIE T TASRAIRAKE . T 3IIE 7 R TR E DG/ RSN 0] 9F H 53 TAE T i R A &, o B dg ek 810 e. M Ese
BT V7R CA RSO ST AT A% S . AN, L % 5 A A SR gy, R

6.2 -  The main auditee does not respect this principle. Because workers’ overtime hours did not comply with legal requirements. Based on sampling
review of workers’ attendance records from Mar. 2018 to the audit day, it was noted that about 80% sampled workers’ monthly overtime hours were
exceeded 36 hours per month and up to 121 hours in Mar. 2018.
AT DR AR B 53 L FRDAN PRI (A 4% SV IR SR AR S 2 N . ARAE R R 57 A 2018453 H B H A U RINFE B TR, £180%3lAF: 53 L9 H N e
[F 3SR 1 36/, d i FIAE20184E3 HIA ] 1121/ .
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Audit Type : Follow-up Audit

Performance Area 7 : Occupational Health and Safety

1- Followup Audit [Audit Id - 178445] Audit Date: 21/04/2020 PA Score: A Deadline date:21/07/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation shows the auditee partially fulfils the requirement of performance area 7. The committee of health and safety was set up
by the factory. According to the risk assessment on health and safety conducted by the factory, the highest risks of health and safety in the
factory were fire safety, chemical safety, and mechanical safety. For fire safety, the factory ensured adequate fire fighting facilities, such as fire
extinguishers, fire hydrant, fire alarm, etc. were equipped in the factory. All these facilities of fire safety were checked by the factory every month.
Emergency lights, fire hydrant and fire alarm were effective during the testing onsite. There were at least 2 safety exits at each workshop, and
were kept clear all the time. The factory conducted fire drills twice per year. Based on workers interview, they were all clear about the location of
fire exits, and the escape routes. For chemical safety, the factory set up secondary containment, and MSDS for all chemicals. For mechanism
safety, all processes of operation were set up. Workers were well trained to operate it correctly. Based on interview with the knitting workers, they
understood well of the risk of mechanism and wore earplugs. The PPEs and occupational health check were provided by the factory accordingly.
The factory also set up the emergency procedure and providing the enough service of first aid and trained first aiders in every workshop. Workers
could access to clean portable water provided by the factory. Moreover, the factory regularly monitored portable water to ensure its safety. No
transportation was provided to workers by the factory. However, gaps had been identified in implementation as follows:
ARG BRI M P 2 SR IR B SR . T G0 T R TR 2R G, T HIR AR T AT R S R v Al . A
RSP RE, B4, 162 R AR Z 42 XS T R R . EWBT 27T, T %A IR & T AWM Br s, finK K
2%, MPAE, EBIESS, T SAMSHTRE. FENEENK, MEUT, Mk, MBS EEE . T FRERE T RS20
ZAM 0, I HARRE. T SET200MPE ] . R R TUiR, R TEMRE R 2 e D i B AR BR 2R . PR OTTE, T 4 TA
2 E T IR ATAIMSDS . TEHUE TS T, L)X AU 4 RS ) B RLER ) E T AR R R, IR ELAS B TR AL T R LU EIX 75 T
PR B, @ VIR ERA AT, RTAR T RN R AU 2 4 A FRGRE 28 . T AR AL TAR RIS A5 O it AER 75 fAe s 4
W ESRBCRTTH, T #5872k, T GeANERE& T 8RS, Fnf, TRt T SRS R T, RTkE
g 7K, JF T I K GRIE TR e 4 BAE . T BeA IR Esiz i TASGE T ERYE. A, T LR 77 AlAmfori BSCI
BOR A ZE R

7.1 -  The main auditee partially respects this principle because the factory had established the complete management system on health and safety,
included identify and awareness of related legal regulation, health and safety check, training and etc. However, issues on H&S 7.2that violated
the local regulations were found during the audit.In accordance with BSCI Social Requirements 7.1, the auditee should observe applicable
occupational health and safety (OHS) regulations.

AP R R R EAA R, BRI S T, R e, IS, (ER R R 4T 205 T4 A i e 2 A R
R ) 0 L LT 94 20 S S 5 0 . AKHRBSCI 7.1 8E5K . A aiA% Ty CAEF=RD SI8EAT i A RMD A B 22 42V o

7.2 - The previous finding had not been corrected.Insufficient social insurance participated. Auditor found that there were 209 employees in the facility
in March 2020. Through reviewing the social insurance documents of March 2020, 106 out of 209 (50.7% )employees had participated in
accidental injury insurance. remark: During employee interview, some of them intended not to participate social insurance although the facility
could provide it for them.In accordance with the Social Insurance Law of the People’s Republic of China, Article 10 Employees shall participate in
the basic endowment insurance, and the basic endowment insurance premiums shall be jointly paid by employers and employees. Article 23
Employees shall participate in the basic medical insurance for employees, and the basic medical insurance premiums shall be jointly paid by
employers and employees in accordance with the relevant provisions of the state. Article 33 Employees shall participate in the employment injury
insurance, and the employment injury insurance premiums shall be paid by their employers rather than the employees. Article 44 Employees
shall participate in unemployment insurance, and the unemployment insurance premiums shall be jointly paid by employers and employees in
accordance with the relevant provisions of the state. Article 53 Employees shall participate in maternity insurance, and the maternity insurance
premiums shall be paid by employers rather than employees in accordance with the relevant provisions of the state.
EUCRBLRIE R . AR RIS SRA L o O R DAL 202043 H 43 4520944 B3 T, Jlid A& 2043 3 3 AL ARSCAF, 2094 b1 Trh, 10644
RT(50.7%) 200 T LARKE. & @R TR, 90 R TRRRE L) R RA AR MATAESIR. K (PN RILAERL S
PRIV 15, BRTR S INEEATRERI, N SALRE T A S AR TR R 2 . 88 = =4 BV RS SNER T AR T RIS, B
PV AT HR T 4% R SRR S [ BN R AR BT ORI . S = =0k BRSSO ORI:,  E R NS0 TAG R 2%, BT ANGRAN T ORI 9 . 36
DYDY 2R TR 24 2 n e Ml GRS, E AN SRR 4% R SO0 e SR R B L AR BG 9% . 8 =2 BRI RS AR B RE, B A i [E 5K
FUESRAE BRI, BT AN E & RIS 2

Remarks from Auditee:
none

Full Audit [Audit Id - 149611] Audit Date: 25/04/2019 PA Score: A Deadline date:26/10/2019

Good practices

Nil

IAreas of improvement

Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 7. The committee of health
and safety was set up by the factory. According to the risk assessment on health and safety conducted by the factory, the highest risks of health
and safety in the factory were fire safety, chemical safety, and mechanical safety. For fire safety, the factory ensured adequate fire fighting facilities,
such as fire extinguishers, fire hydrant, fire alarm, etc. were equipped in the factory. All these facilities of fire safety were checked by the factory
every month. Emergency lights, fire hydrant and fire alarm were effective during the testing onsite. There were at least 2 safety exits at each
workshop, and were kept clear all the time. The factory conducted fire drills twice per year. Based on workers interview, they were all clear about
the location of fire exits, and the escape routes. For chemical safety, the factory set up secondary containment, and MSDS for all chemicals. For
mechanism safety, all processes of operation were set up. Workers were well trained to operate it correctly. Based on interview with the knitting
workers, they understood well of the risk of mechanism and wore earplugs. The PPEs and occupational health check were provided by the factory
accordingly. The factory also set up the emergency procedure and providing the enough service of first aid and trained first aiders in every
workshop. Workers could access to clean portable water provided by the factory. Moreover, the factory regularly monitored portable water to ensure
its safety. No transportation was provided to workers by the factory. However, gaps had been identified in implementation as follows:
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local regulations were found during the audit.
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7.1 -  The main auditee partially respects this principle because the factory had established the complete management system on health and safety,
included identify and awareness of related legal regulation, health and safety check, training and etc. However, issues on H&S that violated the

R A R T FE (R e 22 &7 A R 2 ik

7.2-  The main auditee partially respects this principle because the factory did not provide 100% workers with accident insurance or commercial accident
insurance. The factory had provided 107 out of total 230 employees with accident insurance.

27 TR R BEA 2100 % B3 T4 3 A% O [ s Ml B MR BG TT 0 20 Ai iAEIU). T 223044 FR 107 44 B3 TR T TA (RIS
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Remarks from Auditee

Performance Area 8 : No Child Labour

1- Followup Audit [Audit Id - 178445] Audit Date: 21/04/2020 PA Score: A

Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

BT REHE AR T %M, WA DU

Through due diligence to check this performance area, no new finding was found.

Remarks from Auditee:

Full Audit [Audit Id - 149611] Audit Date: 25/04/2019 PA Score: A

Deadline date:

Good practices

Nil

IAreas of improvement

factory.

Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 8. Factory set up a policy on hiring,
which stipulated that the age of workers is over 16 years old. The HR staff who was in charge of hiring was clear about the policy, and checked
workers' ID during recruiting and the HR staff knew the skills of asking workers' experience and ages when he had any doubt of workers' ID card or
age according to interview. Meanwhile, the factory established remediation measure of child labor in order to set up measure of recruiting child
labor incidentally. Based on checking all personnel files of workers, onsite observation, and workers interview, no child labor was identified in the

SRE IO BEALGE SR aT O A IS X I B R . T *JET TS BOR, BUE R TR N6 S UL L. ATtRISm AR TR
IIBCR, 76 0L TNHRI 2B 0 T S R F X 53 AR MRERT, 2ndid A H P bl ik b
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Remarks from Auditee

Performance Area 9 : Special protection for young workers

1- Followup Audit [Audit Id - 178445] Audit Date: 21/04/2020 PA Score: A

Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

BT RINHEER (%, BA KD,

Through due diligence to check this performance area, no new finding was found.

Remarks from Auditee:

Full Audit [Audit Id - 149611] Audit Date: 25/04/2019 PA Score: A

Deadline date:

Good practices

Nil

IAreas of improvement

Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area. The policy of young worker protection
was made by the factory. The factory understood the legal requirement of young workers according to interview with management. During the audit,
no young workers were identified in the factory

SRORENL: RIS BRI AL A A SO I R . L HIE TR LRI, LT T R R SR AR AR AR L. IR
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Remarks from Auditee
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Performance Area 10 : No Precarious Employment

1- Followup Audit [Audit Id - 178445] Audit Date: 21/04/2020 PA Score: A

Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Not rated, since no non-conformance was noted during last audit.

RVPAE, B ORI A

Remarks from Auditee:

Full Audit [Audit Id - 149611] Audit Date: 25/04/2019 PA Score: A

Deadline date:

Good practices

Nil

IAreas of improvement

Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 10. All employees were directly hired
by the factory. Labor contracts were all concluded between the factory and workers on the entering date. The contracts statement included the
description of working hours, training, rest time and leave etc. which were in accordance with legal requirement and ILO. Meanwhile, the factory
provided a copy of contract to every worker. Based on interview statement of workers, workers understood well of the content of labor contract and
no illegal employment was identified during the audit.

SRR AR SR o T RS SO IR R . T A B TP EERES . T A S TR RIS TG, A R
WS TR, Fol, AR RIS, RIS 26 f, X R FF B AR E brbrdi e IR T R4 T — 3730 RRIAST 51 . i 57 T
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Remarks from Auditee

Performance Area 11 : No Bonded Labour

1- Followup Audit [Audit Id - 178445] Audit Date: 21/04/2020 PA Score: A

Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

R, BBk R

Not rated, since no non-conformance was noted during last audit.

Remarks from Auditee:

Full Audit [Audit Id - 149611] Audit Date: 25/04/2019 PA Score: A

Deadline date:

Good practices

Nil

IAreas of improvement

Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 11.The factory established the policy
on anti-forced labor. The management understood well the scope of forced labor. Based on workers interview, no deposit such ID card, no
production target, and no charge on uniforms were required by the factory. Workers could leave the factory after each shift, and they could access
water and toilets freely. They could refuse to work overtime without punishment, and could resign according to legal requirement and they could
leave the factory freely without being searched. No inhumane or degrading treatment was found during the audit and according to interview with

TR, T ASAMES, AR EFRa, AR IR
Ko

workers. The discipline policy was also in line with legal requirement.
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Remarks from Auditee
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Trade with purpose

Performance Area 12 : Protection of the Environment

1- Followup Audit [Audit Id - 178445] Audit Date: 21/04/2020 PA Score: A

Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Not rated, since no non-conformance was noted during last audit.

RVPAE, B ORI A

Remarks from Auditee:

Full Audit [Audit Id - 149611] Audit Date: 25/04/2019 PA Score: A

Deadline date:

Good practices

Nl

IAreas of improvement

Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 12. Environmental Impact Assessment
report had been provided by the factory, which also stated the assessment of water resource nearby the factory. The land belonged to the factory
was industrial land and water used by the factory was come from municipal water. The main wastes produced by the factory were solid hazardous
waste, waste water, noise and waste air. The factory transferred hazardous wastes to a qualified vendor for treatment. Based on the environment
monitoring test report, the waste water, boundary noise and waste air were discharged according to standard. The factory also made the policy on

ES

saving water and implemented it all the time. The water consumption records were provided for audit review.

SROMENL: RS RRA AL T AT ARSI R . TSRO TR, PR R )T e MK B IREAT TP . T AT Y
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Remarks from Auditee

Performance Area 13 : Ethical Business Behaviour

1- Followup Audit [Audit Id - 178445] Audit Date: 21/04/2020 PA Score: A

Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

RPFAl, B UCHAZAR KRB

Not rated, since no non-conformance was noted during last audit.

Remarks from Auditee:

Full Audit [Audit Id - 149611] Audit Date: 25/04/2019 PA Score: A

Deadline date:

iGood practices

Nil

IAreas of improvement

Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 13. The policy on anti-corruption was
made by the factory. And the factory analyzed the risk of corruption and found that the process of purchase and sale might be related to corruption.
So workers of purchase and sale were well trained and signed anti-corruption and confidential agreement with the factory. During the audit, no
misrepresentation was provided by the factory, all information could be cross checked.
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Remarks from Auditee
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[Photo of the code of conduct on display
lcoc BSCLJPG

Photo of the inside of the main production hall
cutting.JPG

IPhoto of the inside of the main production hall
finished product warehouse.JPG

www. bsciplatform.org
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